[bookmark: _GoBack]The given results reveal that almost all of the employees agree to importance of communication with the supervisor to enhance and develop job skills, organizational understanding, engagement and collaboration is an important aspect. 100% of the employees responded to have necessary job skills and appropriate attitude for their job position. However, this can be a biased opinion from the employees as well. Overall, the responses of the survey reveal that the importance of communication with supervisor, and their coordination is of great significance to develop a positive employee attitude. Similarly, mora than 90% of the employees ensured the importance of job satisfaction for the employees to promote job learning and efficiency. 
Worker Engagement is an idea that has advanced throughout the years from Human Resource Management including the totality of a business' capacity to have persistently a representative's reliability, critical and significant commitment to the association's objectives and targets, inspiration to put at the transfer of the organization his key abilities and information and in particular faithfulness to the association. 
An engaged worker is an individual who is excited about their work and feels constrained to endeavor towards a challenging objective. Improving representative engagement legitimately impacts quantifiable business results. An engaged worker is 'focused on the achievement of the association, candidly connected and socially included with the association'. 
While the expression "Worker engagement" is a moderately new idea in Human Resource Management, many associations universally have rushed to assimilate this as a key component in their management of representatives as it appears "one of the greatest business development openings today is centered around work engagement. 
Associations need to build up an adequately remunerate procedure that will pull in reasonable representative as could be expected under the circumstances, to hold the agreeable ones among the workers, and as a reward for the exertion, time, expertise, steadfastness and higher engagement. To guarantee high worker engagement in an association isn't a component of consolidating the best task instruments yet part of human resource management which is worried about staffing, rousing and fulfilling the need of individuals at work. 
Most associations put more accentuations on the money related part of remuneration management as the significant propelling variable that expansion representative engagement, duty and steadfastness to the association. 
Businesses are continuously understanding that the most essential piece of their associations key resource is the Human Resources. As indicated by the research did, they found critical improvement in a year performance of organizations with profoundly engaged representative's than organizations with low workers' engagement. 
As of late, there has been a developing accentuation in human resource messages that reward ought to be used as a key apparatus to manage association performance and representative engagement. Reward management includes the examination and viable control of worker compensation, pay and all advantages. It is an essential component of human resource management. In addition, it is the fundamental motivation behind why individuals work. It is a delicate and dubious part of Human Resource Management that has been generally and exceedingly bantered on. Additionally many managers concur that compensate has an impact on association responsibility, engagement, work fulfillment and occupation inspiration.
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