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I knew from the very beginning what I wanted to do in life. Hailing from a family that took the job of looking after others rather seriously, this is one question that I have pondered over for a really long time. However, after joining the program, the decision regarding the field of specialty I would go for became rather easy for me. Having worked as a registered nurse for a while, as soon as I receive my MSN, I would prefer to work as a clinical nurse leader (SU, n.d.). I believe I would successfully be able to obtain my MSN within the next three years and start working as a clinical nurse leader in the next five year time period.
Since I am choosing to play a role of leadership in the nursing community, it is essential to me that I bring a new perception in the workplace. At the same time, I should be able to encourage new nurses and help them seamlessly transition into their new role. I had a mentor in my nurse manager who played a similar role for me and I can only hope to be that someone for a new nurse (Bano, 2017).
Furthermore, I plan to be a contributing team member, where I am committed to my team and ensure that I am communicating with everyone in an effective manner (Rankin, 2015). Furthermore, I would like to work with my co-workers closely and understand their needs and expectations and even meet them in an effective manner (Joseph & Huber, 2015). I will effectively delegate any and all tasks so that they may be executed efficiently, coach new nurses in ways that can improve their job performance and even conduct the meeting and speak on issues publically (L’Ecuyer, 2016). Additionally, I am also apt at both understanding and interpreting the numbers and manage talent in an efficient manner, choosing to place them in roles that will serve better courtesy of their particular talents.
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