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Congress Assignment-Working Families Flex Act
	The Working Families Flexibility Act of 2017 basically amends the Fair Labor Standards Act of 1938. To authorize the owners to approve compensatory days off to private workers at such a rate which is no less than 1 ½ hour for each hour of employment for which overtime compensation is required but that only by the agreement of the worker and the owner. The main purpose of the bill is to prevent the owners from accruing more than 160 hours of compensatory time. If during the preceding year the employee did not use the compensatory time then the owner is liable to provide financial payment (Roby). Also before discontinuing compensatory time off the bill requires the employer to give notice to the workers. The bill strictly prevents the manager or the owner to threaten or scare the worker to require a worker to use their compensatory time. So the crux of the bill is that it would allow the workers to replace their time off for overtime compensation for the owners under some specific conditions. Although this bill brought so many positive changes for the private sector workers it has its own share of opponents and supporters. The main problem which is addressed in this law is to create a workable balance, there are many times when the employers have to take days off on urgent basis and at that time it is unavoidable for them to take leaves so according to this law they can take their day off and in reverse they can compensate that by working overtime. 
	This bill was proposed to the committees of House- Education and also the Workforce. Right now the bill is still under debate and it is not fully been legalized by the Trump administration although the Trump administration is in favor of the law when recently a news report came from the White House that if the Act will come in front of President Trump then he will not be hesitant to sign the Act (HuffPost - Breaking News, U.S. and World News | HuffPost). But the Democrats seem to stand in strong opposition to the law their strong concerns is that the boss will have the final decision on when the time can be used by the worker that means that employers can defer compensating the worker's overtime work. According to them, this bill is not putting the workers first. The Republicans who hold 52 seats in the upper chamber need 8 more votes to pass the law (The House Just Passed a Bill That Affects Overtime Pay). According to the Republicans, this Bill will give more flexibility for working parents who want to spend most of their time with their families. But the Democrats argue that the workers who work on low pay would need the extra money could be forced to take time off when they would need bigger paychecks. Although according to this law it depends on their choice but it's not (Devaney). 
	This bill sets up a false choice between time and money when in some cases the working families need both, like in case of a baby is born then at that time both money and also time for the family is a must. This bill does not promote family-friendly workplaces. It rather erodes hourly working abilities in order to make ends meet (An-Empty-Promise-the-Working-Families-Flexibility-Act.Pdf). This Act is also harmful to the women who do more child-rearing and other housework as compared to the working men. A brief review of this program shows that it will harm the young girls whether they are available to fathers or not. This will make the bosses feel that women will cost them more to employ than before this policy and it will also impact the companies decision to hire and promote or pay females (Calder). On the basis of all these arguments if I would be in politics no matter which party I would belong but I would think about the general public and would vote against this Act because after reading so much in depth about this law although there are some benefits of this Act but certainly the cons are overweighing the pros, therefore, I would not support this Act.  
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