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Introduction
There are various internal and external sources which are responsible for a certain impact on the development of a nursing budget. Forces function from within the organization and outside of it. The discussion of this paper would describe the various forces and the impact these forces have on the nursing budget.  

Discussion
Identification
A certain budget is provided to a nursing organization to perform their nursing tasks while there are many internal and external forces which keep changing and with it the budget itself. The identification of these external forces can be stated as revenue, expenditure, market conditions, environmental factors, healthcare reforms, accreditation agencies, consumer groups, etc. The internal factors that may affect the budget can be identified as the hospital organizational culture, the nursing organizational culture, nursing trends, legislative changes, etc. Since budget is a critical planning tool for any organization, it is important for all organizations to analyze the internal and external forces that fluctuate the demand and supply of the nursing budget. It involves direct and indirect costs and allows the organizations to allocate and plan a budget for the expenses and predict a reasonable financial situation for the time ahead. Which is why it is important to determine these factors.
Present healthcare and nursing trends have a significant influence on the development of the nursing budget. As the current trends in nursing are identified to be multifactorial, the nursing budget could increase. Due to an increase in the aging population, and an overarching emphasis on specific frameworks for evidence-based practices, a specific amount of budget can be set for this particular internal force. With the change in informatics and a transition in the nursing staff, more budget may be required to meet the needs of all the complex health care issues that come with the rapidly increasing population. Moreover, healthcare reforms are an external part of the nursing budget that is set by the government. These attempt to broaden the population which receives health care coverage, so with an increase in the coverage would mean an increase in nursing budget. Thus, due to this external factor, there can be a significant impact on the development of the budget.  
However, the reason why such a healthcare reform may be needed is so that the impact on the development of the nursing budget can be integrated. Healthcare reforms are a way of shaping the cost of the nursing budget, and with the rise in health care costs, it makes the preventative care unaffordable. Thus, to improve the health care system and develop the nursing budget, the health care reforms need to be revised. Moreover, the role of accreditation agencies in the U.S. also has a critical influence on the development of the nursing budget. Since these are external forces that undergo a rigid review of the practices and processes held in nursing, it requires setting up a variable budget. Such budget is then put towards the development of the nursing criteria through offering educational institutions in providing the best standards of education to students and held accountable to rigorous educational, administrative, and fiscal standards (Shin, Park, & Kim, 2015). 
Similarly, consumer groups have an equal amount of impact on the development of the nursing budget as these are known to be external forces. Consumer groups are known to be involved in the process of decision making about policy development, health service planning, quality issues, and setting priorities in the delivery of health services. Consumer participation in various activities would require more spending, which means a development in the nursing budget is inevitable. Since consumer groups are external forces and get involved in most of the healthcare functions, it requires a substantial amount of expenditure on the nursing budget to perform these tasks adequately. The hospital organization culture is yet another internal force that impacts the development of the nursing budget. Creating a culture with little or no cost strategies would influence the overall nursing budget. Thus, preparing for a strategy to improve the hospital culture would put little expense on the clinical setting. 
Hospital cultures are more dependable with the hospital performance as these are internal factors that shape and influence the development of the nursing budget. It requires the hospital staff to create measures of low costs, high-quality multivariate models. Types of employees and hospital performance are all part of the critical organizational culture. However, nursing organizational culture is yet another fundamental part of an internal force which impacts the development of the budget. Hiring skilled nurses providing quality care would increase the budget. Moreover, providing effective patient outcomes with scarce health resources may seem as if the budget is strained. However, the influence of this internal factor would have a different environmental context on the personal behaviors of nurses within the organization (Manojlovich, & Ketefian, 2016). To a considerable extent, nursing professionalism and hospital environment are known to be the two internal factors which affect the overall nursing budget.

Conclusion
The aforementioned discussion based on the internal and external forces that have an impact on the development of a nursing budget explains the forces requisite. All the identified external forces and the internal forces play a key part in shaping the nursing budget. The internal forces are those which are present within an organization, while the external forces are those that impact the marketplace of healthcare. Each force has its impact on the development of the budget. However, to simplify the discussion, if an adequate budget is assumed, then the external and internal forces should be supportive of the market structure.  
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