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1.
Psychiatric Hospitals or Clinics:
Psychological tests at psychiatric hospitals or clinics can be used for observation and clinical assessment. This assessment is about general appearance, eye contact, dress and speech (Drummond & Jones, 2006). Moreover, these tests also assist in the diagnostic process and can measure different variables such as intelligence and depression.
Medical Hospitals or Clinics:
Psychological tests at medical hospitals or clinics are used to develop different treatment plans. These are used to obtain social and biographical information (Drummond & Jones, 2006). This information is then used in treating different mental ailments. 
Family or Child Guidance Centers:
Psychological tests at family or child guidance centers can be used for knowing about child’s learning, his behavioral and personality development (Mihura, Roy, & Graceffo, 2017). These are then used in making different recommendations for child mental health.
Elementary and High Schools:
Psychological tests at elementary and high schools are used to check student’s academic progress, their learning abilities as well as their decision-making abilities.
Colleges or Universities:
Psychological tests at Colleges or universities assist the educationists in making different educational plans for students. These are also used to monitor their progress. 
Businesses and Industries:
Psychological can be used at different business and industries settings for employee’s right selection (Drummond & Jones, 2006). These can check employee intelligence and provide information to employers to know about their personality. 
2. 
Psychological tests assist in finding the cause behind psychological symptoms and disorders. There are different types of psychological tests that can be used in different settings. For example, intelligence tests assess the intellectual and cognitive ability of a person (Drummond & Jones, 2006). These can be individual and group intelligence tests. Moreover, to assess achievement, there are a standardized achievement and diagnostic tests. Employees can also be assessed with these tests using different career and employment assessment tests.
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