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Letter to the Author of the Research Study
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[Institution]
[Date]













Dear Authors,
 I write in response to the publication you have written about the Health Promotion Behaviors affect the level of job satisfaction and jobs tress for nurses in an acute care hospital. I find your work quite fascinating but I have some criticism as well regarding your work. Your target population shows that the sample you have selected includes 750 nurses and 46 percent out of them were above 50 years old and up to 94 percent were female. White employees were 74 percent and 80 percent of the population were well educated with bachelor degrees.  Most of the participants had experience of 20 years (Williams, Costley, Bellury, & Moobed, 2018). 
The issue with this set of the population is that the employees belong to a faith-based institute and the majority of them are female and of old age. Their age and gender will divert the result of the study. The data is collected in a single hospital. If the target group consisted of people of different age group. People with different level of experience, with different stress management skills and  with different education level then the findings might not just show healthy behavior as a key to cope with stress. I would suggest more in-depth research on the given topic which will be including various hospital, employees with different degrees, different age groups and different level of experience. 
 Our point of view on your research work is that the target group and sample size needs some modification to get more accurate results. Moreover, the research paper has highlighted the most important issue faced by nurses and the finding has great implication for nursing practice. 
Best regards,
Your name
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