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Introduction
 	This great world of humans can be destroyed in a day if the concept of right and wrong is eradicated from it. It can shake the balance of positivity and negativity inside every individual. Its consequences will be horrible beyond imaginations. There are always some standards set by religion, society, or organization to declare what is right and what is wrong according to their perspectives, philosophy, ideas and requirements. Morals set by religion and society are the outcome of social culture, moral standards and protracted religious norms. They are the backbone of maintaining the moralities of this world. 
  	However, the definition of morality is different in different places and perspectives. Alfred Whitehead has demonstrated it well that what makes up a morality. He explained that power of the majority is what matters a lot in  laying the foundation of moralities, any standard or rule of morality is set by the majority, if the majority is unlinking it, there is no chance that particular rule can survive (BrainyQuote,” 2018).
 	 Nowadays, many organizations have started putting their interests and profits above everything (“Opinion | Sunday Dialogue,” 2012). They are neglecting the values of moralities, leaving a large community to suffer because of its negative influences and outcomes. That is where the demand arises that why should a corporation or organization be moral?  
Body
  	Humans have been ruling as a master specie on this planet since the very beginning. It has been witnessed that ethics and morality was the only thing that was responsible for their survival and kept their societies together. The reason is simple and straight, human nature and personality is a complex cluster of infinite loops that have positive and negative energies both. There is a constant battle inside every individual in which beasts of negative energies try to engulf the positivity. On the other hand, ethical values and moralities strengthen the roots of positivity and help an individual to become a better person. Similarly, organizations that are run by these humans need ethical and moral values as their core foundation too. There are countless reasons that enlighten the horrible and threatening consequences of organizations that fail to adopt morality. 
     Today, there are number of organizations that aim to achieve nothing but profit. They do not care about the suffering of their employees, surroundings, and society. People of today’s world are either jobless, doing a job that is unfit for them just to survive, or even if they have a good job, they feel insecure about it all the times. Moreover, there is a number of those actively working organizations and corporations too, that are constantly harming the environment and disturbing ecosystem, but they just don’t care because they are getting a bulky prize as an output. This ugly reality is getting stronger and stronger each day because of the emergence of an organization that only prioritize ways through which they can earn more and more profit. 
       As there is no way bad input and horrible actions get good output and marvelous reactions respectively. Similarly, it is a fact that these organizations get only trouble and ugly outcomes that influence them as well as whatever that is in their interaction. Let’s understand it with a simple example if there is a corporation which is running the business of manufacturing soap. If it stays stubborn enough and throw its raw wastes of toxic chemicals into water bodies and soil, and it does not provide its workers precautionary equipment to wear and use while they are working, it will not only harm aquatic and land species but it will also be unsafe for workers and it may cause severe and dangerous effects on the health of the corporation’s employees. Furthermore, it is predictable that the corporation’s staff will get less active and it will be a clear loss for authorities because it is not easy to hire new and experienced staff.  
     No business can run for a long time if its employees and stakeholders are unhappy because they are the backbone of the business. If the corporation is continuously unethical with its employees and stakeholders, they will react to such signals too. Employees will not enjoy working at their workplaces and consider it foolish to work hard for that particular organization because they get it that whoever they are working for is not fair with them, as a result, it will start delivering poor quality work and products. In addition, all the stakeholders will be repelled in a very short time and business could not stand in the market and will be flopped. Also, it is expected that there will be leg-pulling and many disputes among the staff because it is the nature of almost all the humans, if they are left without imposing ethical rules, their ego boils up even in little arguments. Furthermore, it is also predictable that the organization will be feeling the hot breath of racism, sexism, and homophobia on its neck. Things will get rough and out of control, making work environment complicated and suffocating for workers. 
     Such organizations are in clear misconception that it will cost them more budget, labor burden or they will get less profit. They need to understand that morals are not just set to benefit others (although it is the most amazing thing), they are set to raise the standard of the business and to make it progress leaps and bounds. Adopting ethics and morality does not mean that an organization will be in clear loss. Instead, it has a number of benefits that will give more fruits to the organization than anything or anyone else. 
[bookmark: _GoBack]     The more organizations will take it seriously, the more good it will spread in the society. Furthermore, businesses of corporations and organizations that follow morals and ethics, have a noble and good reputation in society. Organizations need to make sure that they are doing justice with their employees and whatever and whoever is under influence of what they are doing. If they set their foundation by endorsing rules of ethics and morality, they will find it easy to handle their employees and staff. Moreover, it will also be easy for them to control racism, sexism, and homophobia in their work environment. If the employees are informed that this kind of bullying and narrow-mindedness is not allowed in their organization, they will take care of it and avoid offending each other. In addition, an organization with the ethical and moral standard is heartened by employees and stakeholders so there will be a stop to its success. 
 	There is also a misconception among different organizations that whatever they are doing, a lot of other people out there in the market are doing the same thing too, what difference it will create if they don’t follow ethics and morals like others. It is utterly wrong, the change starts from individuality, a single organization can make a clear difference and set example for others to follow too. There are many organizations that betray others by portraying and coating unethical values with the covering of morality. As Whitehead said in his quote that majority defines the morality so organizations need to come up with new standards of ethics and morality that are in reality good too.  

 	
Conclusion
 	It is of utmost necessity for organizations and corporations to set their ethical and moral values first, even before laying the foundation of their businesses. Doing that will water the roots of their business, make it grow and expand, set a pathway towards success, and of course, it will be beneficial for all those that are connected with it. Moreover, there are many people who want to start a business of their own and for that, they look up to those who are already in it. Therefore, the organization’s morals and ethical values will be the inspiration for so many and it will be a source of spreading the good cause. In this respect, Whitehead’s quote makes total sense, that majority is what driving everything in the world, if the majority is after the good cause, it will set a noble morality standard instead of setting wicked standards and hypocritically representing it as good (BrainyQuote,” 2018). The more organizations will take it seriously, the more good it will spread in the society. Furthermore, businesses of corporations and organizations that follow morals and ethics, have a noble and good reputation in society. They are not looked as greedy and self-centered organizations, they get the trust of the society. 
 	It is true that not every organization embraces morals but as a result, sooner or later they pay for it. Agreeing to Immanuel Kant’s categorical imperative, organizations need to treat their employees and stakeholders as they wish to be treated themselves, they need to make sure that they treat others well else, it will not take long and they’ll be facing horrible consequences in many folds ("Kant's Moral Philosophy (Stanford Encyclopedia Of Philosophy)"). 
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