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[bookmark: _GoBack]The sentence “The culture within an organization can have tremendous effects on the success or failure of quality improvement initiatives.” (Swink et al., 2017) is taken from the last paragraph on page number 182. This sentence is basically about the organizational culture which is essential or influential in determining the success and failure of a company’s quality resourcefulness. The culture in an organization is detrimental for providing employee-centered approach, from the perspective of change management which creates a vision into the intangible organizational nature. This sentence means that to achieve sufficient quality initiative, it is necessary to have a compatible culture within an organization, as it will help in achieving the accomplishments. The culture of an organization is maintained through efficient managers who provide quality management regarding tasks (Driskill, 2018). The applicability of this sentence is that culture is detrimental in providing the company with effective workforce or labor, as an active culture provides safety and security to the employees along with the chances of productivity and excelling in completing the goals and objectives of their tasks.
This sentence was chosen on the bases of the versatility of its application in various aspects of the practical world, whether it is corporate, industrial or domestic sector it is essentially important to have an open and organized culture. The class learned from the significance of this sentence that a safe, secure and open environment is necessary for the successful working or operation in a place. The utilization of this sentence in the final paper is due to the fact that the change management is necessary to incorporate in an organization to build a more effective organizational culture for the employees of small or large companies. In actual life, the phenomena can be used by the fact that in an open and broad environment there is more opportunity for growth and success (Driskill, 2018).  
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