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Discussion
Culture is an important part of everyone’s life. Every person belongs to some particular region or geographical area that has its own culture and identity. This culture is adopted by a person’s family and is transferred from generation to generation. Culture is basically defined as the collection of values, norms, traditions and customs followed at a particular place or geographical region. It is the factor, that shapes the personality of a person and the series of lenses that develop the perception, thinking and limitations of an individual. It includes the dressing, art, the way a person communicates, language and even the gestures and postures. Cultural crisis is a real thing and many people face this issue in today’s world. One of the most prominent reasons for this crisis or conflict is globalization (Weber, & Camerer, 2003). Many people are moving from less-developed areas to more developed regions which is creating issues for the immigrants as well as for the people who are already residing there. 
[bookmark: _GoBack]I also faced a number of issues while growing up, in terms of culture and values. My family migrated from a different country to this region, which is why we had to face a number of problems regarding the adoption of culture. Out of all these issues, one of the major one was communication. As I have migrated from a different region, it is natural that English is not my native language, hence, I had to face a lot of trouble in communicating with my classmates and my teachers. However, I did not give up, I continued learning the new language with the help of my friends, teachers and the internet. My social circle proved to be of much help in this respect; they all supported me and corrected me wherever I was wrong instead of making fun of me. Hence, although I faced cultural conflicts in many places, I was successfully able to resolve them. 
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