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Interpersonal communication is the guarantee of success in this modern connected world.  This is the skill that is employed by everyone who engages with people. Nevertheless, this is the requirement in interpersonal communication that one must be aware of specific linguistic choices whenever he interacts with people. One needs to be aware that the use of “I “and “You” need specific care as well. The optimal style is to use “You” first whenever a speaker wants to give respect to the other person in the conversation. But “I” is used whenever some apology or regret is to be presented, so a speaker put his self-first in that regard. 
“I” language is necessary when someone wants to initiate an idea or an action. This “I” reflects the pro-active approach of the speaker in a conversation. So, I used this in a situation when I was telling about my own accomplishments. 
“You” language has been used when I needed to need empower the audience. It is the sign that the person has given more importance to the listeners. It is used when a leader wants audience to participate in the situation. It was duly employed in the group-work assigned to us. 
“We” language was needed to accommodate all the diverse opinion of the people and I used to unify the efforts of all group members involved in the task.
When I used the “We” language in a troubling situation, it became easier for me to handle it. I had to manage the efficiency and the use of “We” made it easier for me to deal with all people around me as it is illustrated in (Burkus, 2015). 
I did not use “We” language as a resort because it was no mandatory when I was sharing my faults to the management. If I had taken the course of “We” language then al the team would have gotten into trouble for my mistakes. 
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