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Unit 2
Interpersonal Communication
Interpersonal communication is a detailed but very clear process by which individuals exchange their concerns, information, meanings, and feelings through verbal and nonverbal messages. Interpersonal communication is a face to face communication in which people are mostly engaged with one another personally. As Interpersonal Communication is the main topic of this paper, the main purpose of this paper is to elaborate on the main concept of Interpersonal Communication. It further, explains principles of it, self-concept, and perception and their impact on IC.
Principles of Interpersonal Communication that Support a New Employee
1. Communication is Inevitable which means that one cannot lead self to not communicate with the people even if he/she does not want to communicate. While they will be engaged in some form of communication. It impacts personal and professional relationship in a way that it requires to improve his/her communication as he/she has to communicate in every case.
2. Communication is Irreversible which means that it is the principle of interpersonal interaction where the given information cannot be taken back. It impacts the personal and professional relationship in a way that it enables the sender to be careful in sharing personal and professional information (Hargie, 2016). 
3. Communication is Complex means that it is based on the successful sharing of information via different means such as visual, verbal, nonverbal, and digital interactions. Here, the message is purposeful, clear and concise that lead to accurate sharing of idea and information. It impacts the personal and professional relationship in a way that it enables the person to be a better communicator by involving in purposeful sharing of information.
Self-Concept
Self-Concept is the way in which one thinks about oneself and the way in which one sees oneself as a person. Self-Concept impacts interpersonal communication in the way that it requires the person to think about everyone in interaction, not about yourself only (Hargie, 2016). As well as you must understand yourself to communicate with others as it impacts the way one communicates. 
Perception
Perception is the understanding and almost complete awareness of something where one tries a different method or technique for learning. It impacts interpersonal communication in the way that it enables the person to understand something before you communicate something so that the expectations will be met (Hargie, 2016). 
[bookmark: _GoBack]Conclusion
After an in-depth analysis of the main topic and the concerned areas, it came to conclude the role of interpersonal communication is very key and vital for one. It is important for everyone that includes an employee as well. Some principles that can help a new employee are a Communication is Inevitable, Communication is Irreversible, and Communication is Complex. While the role of Self-Concept and Perception is also huge in terms of impacts of each one on personal and professional communication.


References
Hargie, O. (2016). Skilled Interpersonal Communication: Research, Theory and Practice. Routledge.


