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OSHA stands for Occupational Safety and Health Administration, is a part of the United States Department of Labor. Created by Congress, it is meant to ensure healthful working conditions for all the working women and men. It aims to enforce better standards and provide training, knowledge, and assistance to the working people. This administration works mostly for the private sector in the 50 states, but it covers some private sectors as well. It is said that more than 90 percent of men and women work for the companies that provide them safety plans in their workplace. But these safety plans will soon be experimented and checked by this OSHA rules and is going too far with rules. Recently, OSHA introduced a new rule that asked companies to provide all their data about incidents, illnesses, and injuries through an open and searchable online database (Hosier, 2010). They must provide the data of every incident, whether minor or major, which can have a negative effect on the reputation of the companies. This hyper-transparency by OSHA can be used as a negative recruiting tool because once companies know about the health issues of one another through this online database, they will not be considering workers anymore. They will not hire workers who have health-related history. In addition to this, the companies will also use this rule as an advertisement in market only to let the other company down. They transparency about the workplace is a good thing because people will be careful while identifying places, but it will be dangerous for the reputation of these companies and will be on a huge loss. Since the implementation of such new rules, companies are now under extreme pressure, and fear is rippling through the companies. OSHA was created to provide safety, but there are more than 14000 fatalities at workplaces since its creation. This means OSHA has now started troubling people.  
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