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Global Environment and HR
[bookmark: _GoBack] China is among the rising countries in terms of job opportunities as I believe that in the near future, United States might not have that many jobs to cater the needs of the unemployed people. Seeing this threat, I might plan to relocate to China, as it suits my preferences with respect to job and housing. I have observed that Chinese are more adaptive to external culture, which is quite appreciable. However, there are cultural differences too. For example, the people of Chinafocus more over team initiatives and dislike individualism (Steers & Sánchez-Runde, 2017). Contrary to the US, Chinese companies are hierarchy based and tend to value those at the upper ranks.  Chinese people also show hesitation in accepting contribution of those with different nationalities (Chin, 2015). Finally, the Chinese culture is based on fostering friendships and developing a substantive relationship, which is good, but sometime a foreigner might feel uncomfortable with this. 
	In light of the cultural differences mentioned above, I think I would need some adjustment in the company-oriented structure. For example, I do value the teamwork, but at the very same time, I need to earn credit for my inputs. Secondly, some adjustments would be required in the company hierarchy, I would be working for. Since I appreciate the valued input of my seniors, but I value my opinion as well, as I believe my inputs add an extra edge to the product under development. Lastly, I also need to adjust something in myself, which is to be extra cautious of the cultural barriers. The human resource practices which might be helpful in this domain are self-adjustments, identifying challenges and delivering tasks (Hassan, 2016). Such practices are very helpful, just not in my case, rather generally. The HR based practices are quite obliging in being successful abroad, but one needs to be so watchful and thorough in adopting such practices. As consistency serves the purpose of success. 
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