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 Organizational behavior
	In this day and age, organizational behavior is a very important issue as in most occasions, the ethical lines become blurred due to lack of well-defined guidelines. Emotions also play a very big role in decision making. This paper will discuss the positive and negative aspects of the situation that Jeremy finds himself in and the factors that could or in this case, should influence his decision.
	In the case as described, Jeremy should be strong enough to follow his ethical instinct. Jeremy should understand that when Shiraine was helping her and doing favors, she was not doing any illegal thing (Sims, 1991). On top of that when Shiraine was doing favors, there was not a contract in place which guaranteed that when she asks Jeremy of any activity, and that too illegal, that Jeremy would be obligated to help her with it. 
	Jeremy would obviously be thinking about the favors that Shiraine had done for her and that might cloud his judgement but Jeremy should be mature enough to not perjure himself for her as this might have disastrous repercussions on his career. Jeremy should turn a cold shoulder towards Shiraine at this moment in time.
[bookmark: _GoBack]	Another way that Jeremy can handle this situation is by sitting Shiraine down and telling her, point blank that what she is asking of him is illegal and that both of them can end up in jail due to it. If she decides to continue pressing Jeremy to do it then he can clear the air and tell her that he is not going to do it. He should also report to the authorities of the incident so that in the future, he does not get into trouble for helping orchestrate a crime.
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