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Network infrastructure remains one of the essential requirements of the future companies for managing information technology and projects. Improved network performance demands hiring of competent staff that could manage the IT related activities. It offers a comprehensive process of planning including flexibility and scalability that enhances the organizational performance. Effective network services are provided including hardware, software, services and facilities. The companies invest in building efficient network infrastructures for enhancing operational activities and managing data (AlHogail & Mirza, 2014). This enhances company’s capacity of managing information. 
The profile of a leader for the corporate position emphasizes on the experience, expertise and credentials related to that field. It is important to create leader’s profile for releasing information in the public and provides information to the organization. This is critical for providing details about the individuals and using it for the organization. This kind of profile does not deal with the general work experience but enhances the company’s image. Profile of  a leader at the corporate level include personal information, professional experiences and achievements that creates a positive image of the company. Profile of a leader is important for sharing information with the public about the competent personnel that the company hires. The information is important for explaining the background and years of work. A leader who has performed in the same location for many years convinces people about his capability and credibility. Limited information is shared about personal background of the leader. More focus is on the professional life because it enhances the overall focus of the profile.  
The profile includes the information about education and certifications. Relevant specialized trainings are also added for enhancing the overall profile. The most important aspect is to write experience in years and areas where leader worked. This gives the idea to the viewers about how the leader reached to this position. Quotes from other organizational people are also added such as from the employees and boss to add integrity and credibility. This reveals that the leader earns the respect and recognition in the company. Few articles from the former and experienced staff are also added (Ridder, 2003). 
It is important to consider leadership skills for the management position in the companies. The common leadership skills that the company prefers include; creativity, openness, confidence, ability to influence others, cultural awareness and effective communications. The company prefers to hire a leader who is innovative and creative. This skill is important as it allow leader to share new ideas and adopt out of the box thinking. The skill is important for the company because it leads to the attainment of organizational goals. Openness is equally important that promotes the concept of staying open to new ideas. The leader is also ready to accept versatile ideas and adopt them for the benefit of the organization (Peng & Litteljohn, 2001). A leader must be capable of influencing others because it improves the capacity of convincing employees and engaging them for the common organizational goals. Cultural awareness is another critical skills that is considered by the company because it allows leader to work in a diverse environment. The leader is capable of integrating with the employees from different backgrounds and handles them in conflicting situations. This is important for the promotion of a positive work culture. Effective communications is required for building a continuous relationship between the leader and employees. A leader at management position requires this skills for transmitting the information in appropriate manner and for eliminating information gap. 
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