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Strength and Weaknesses Related to Leadership in Nursing
Nursing is one of the most important and vital fields of any society, as healthcare is the backbone of human development. Nursing professionals have to learn and develop the skills to promote the healthcare and better living of human beings. The nurse professionals have to guide the people about the issues of their health, the treatment procedures, as well as about the precautions and safety measures to restore and maintain their health. In order to promote health and well-being in the society, the nurse professionals have to develop the leadership skills, which enable them to perform better in the given circumstances and fulfill their role of health care providers with greater knowledge, experience, and expertise. Being a nurse practitioner, I have developed some skills, and have my strengths and weaknesses as well, which not only provide me the opportunity of helping the humanity but also urge me to overcome my shortcomings and improve my knowledge and skills to serve the ailing patients in a better way. Developing the leadership skills may have been a critical part of the nursing professional; however, it has enabled me to perform better, while being aware of the professional challenges and opportunities.
Personal and professional accountability is a crucial part of the life of each and every person, irrespective of their association with the field of nursing. Analyzing my strengths and weaknesses, according to the perspective of personal and professional accountability, I think I am a very accountable person. One of my most important strength is that I never try to put off my work and accomplish all the assigned tasks before the due time. I also try my best to guide the juniors around me, while learning and taking inspirations from the seniors. Another positive aspect in this regard is that I keep seeking the opportunities of improving my skills and knowledge, in order to provide better care and guidance to the patients. My weakness in this regard is that if I happen to make some mistake, while providing the guidance to patients or handling any other professional task, I develop a fear of doing the same task for the next few days and try to resist it, instead of accepting the challenge and doing it in a better way. 
Career planning is also one of the most important aspects of the life of each and every individual. My strength in the perspective of career planning is that I am eager to continue my education, after completing the bachelor program. I think that there is much more to learn and the bachelor degree is not enough to provide me the guidance to establish a career in the field. I want to learn the advanced skills and knowledge, which would not help me to improve my expertise but would also enable me to provide better guidance and care to the patients. My weakness in this regard is that I often get too much indulged in the practical work and do not give enough time to my studies and, sometimes ignore my career aspirations as well, in order to deal with the routine duties and responsibilities. However, I am striving hard to maintain the balance of my life and give more importance to the things which would help me in building my career (Fischer, 2016).
The balance of human life, which includes personal and professional engagements, can be maintained through following some rules and maintaining the discipline of life. My strength in this aspect is that I am quite a disciplined person and prefer to follow the set rules and principles. I always regard the ethics of the profession and give my best to whatever work I am assigned. The only weakness, I think, is that I have to learn some advanced leadership skills, as I am comparatively new to the profession and still have a lot to learn.
In terms of reflective practice, my strength is that I always follow the footsteps of my seniors and try to learn more and more from their routine practice, even the things that just depict their style of getting the work done. In addition to it, I also try to learn from my seniors to maintain the discipline and accept the challenges of the profession. Decision making is one of the most crucial aspects of the field of nursing, and I regard it as one of the most important strengths that I have developed the skill of making the rational decision, keeping in view the circumstances, as well as the future consequences of the decision. My weakness in this regard is that I still have to learn a lot and polish my skills, in order to become an expert in the field.
In order to advocate for change in the workplace, I would utilize my current leadership skills. I would advocate the practice of evaluating the staff while highlighting their shortcomings and providing them the chance to learn from their weaknesses and improve their performance. One personal goal for my leadership growth is to ensure the practice of evidence-based health care. The plan to achieve that goal is to motivate the staff and team members to explore the new researches in the field, as well as lead their own research, which would help them to know the modern technology, strategies, and means, and apply them to their practice (Scully, 2015).
Nursing is one of the most important fields of human society, as it ensures the healthcare development and well-being of human beings. Leadership is an important part of the profession because it is crucial for providing better facilities and guidance to the patients, who rely on the nurse practitioners and health care staff in the most critical moments of their life. I intend to improve the strengths and get rid of the weaknesses, which I have developed while working in the field and become a more knowledgeable and reliable professional.
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