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Introduction
	The instrument of reflection is widely used to identify the important theoretical concepts and correctly utilise them in the practical setting of the organisations. Undoubtedly, it is crucial for the students to figure out what major ideas they have learnt during the entire procedure of the academic journey. This form of consideration eventually helps them to evaluate what is the actual importance of different ideas and how they can apply in various circumstances. The approach of reflection can also be helpful to critically examine the implications of different concepts and apply them in real life. Reflection is established as a successful tool that ensures the proper understanding of the different relevant concepts and illustrates them effectively and efficiently (Rennison, 2015). In recent times, the practical implications of learning can never be imagined without the approach of reflection. This particular tool is used to provide the chance to the learners to deliver basic ideas they have learnt during the entire journey of learning. It is also important to indicate that the perspective of leadership is greatly linked with the idea of reflection. The platform of reflection makes it easy for the students to continuously assess their performance level by presenting their thoughts on different crucial ideas of leadership. Reflection is a direct chance for the students to describe what they have learnt in the class about leadership and how it influences their prospect of learning. Leadership is one important feature of consideration when it comes to the understanding of the organisational environment. The operations of any organisations can never be initiated or completed without the proper role of the leader of the organisation. The critical role of reflection helps leaders to ensure the proper form of on-the-job training to ensure proper management. Here the particular focus is to present a critical report on my overall journey of the subject of leadership management and explain how effectively it shaped my views of leadership. 
Discussion
Critical consideration of the entire course work of the subject of leadership management reveals that reflection is the major aspect that was present at each stage of learning. The instrument of reflection is helpful for me in the form of different classroom activities that motivate me to deeply consider major concepts and show my direct involvement. Active participation in different classroom tasks eventually makes it viable for me to figure out how different leadership concepts can be applied in a different organisational setting. I can rightly say that the tool of reflection is a great chance for me to effectively apprehend the main ideas of leadership and clearly express them. The broad idea of reflection on the subject of leadership can illustrate in different separate forms to enhance the understanding level. 
The Idea of Reflection on Academic Grounds
	At the first step, it is crucial for me to find out the particular ways that help me to figure out the concept of reflection academically. Active involvement in different classroom activities is a major chance for me to deliver my reflection on the different ideas and approach of leadership. Reflection on leadership is one useful perspective for me to critically identify different values and skills relevant to the concept of leadership. This certain approach also helps me to understand the actual academic concept of leadership and how successfully it can be applied in different work settings in future. The tool of reflection is defined and understood academically by considering different practical implications. The platform of reflection provides me with a chance to convey my thinking about the different prospect of leadership. 
	The opportunity of reflection on leadership gives me a significant chance to effectively deliver my concepts of leadership. This form of delivery also helps me to compare my thoughts of the leadership with the different theories and concepts of leadership and management I learnt in the classroom. The approach of the reflection on leadership gives me a chance to find out the connection with my personal domain of leadership with the academic perspective of leadership that I learnt due to different leadership activities. The overall prospect of leadership management helps me to recognise that the practice of leadership requires intentional reflection on the major aspects of consideration. 
	The opportunity of reflection assists me to identify that effective practice of leadership is never possible without the active approach of self-awareness. Understanding of the different concepts of leadership at academic level helps me to figure out that what actually I perceive about leadership and what is my action of the plan as the future leader in any organisational setting. The entire phase of the academic reflection helps me to focus on this particular perspective that I need to work hard to assess my inner strengths and weaknesses and adopt the suitable values of leadership. Exploration of the different organisational situations in the form of case studies is another major perspective of learning for me. It comes up with the consideration that how different situations are different and require the adoption of various leadership skills and values to achieve maximum outcome. I successfully perceived how crucial the role of a leader is to build a consensus between different stakeholders. It is crucial for the leader to take responsibility from the front and applies suitable leadership strategies to achieve the organisational outcomes in the end. Awareness of the idea of reflection at an academic level helps me to minimise the gap that exists between my thoughts and the actual practical implications of the broad idea of leadership management. 
Influence of Classroom Activities
	The prominent influence of different classroom activities can never be ignored as it is established as the major form of learning for me. Active involvement in different classroom tasks helps me to connect myself with the actual concepts and theories of leadership I learnt in the classroom. The phenomenon of classroom activities appeared in the form of delivery of different written and oral assignments related to the different ideas of leadership. This form of consideration motivated me to think about the concept and practical implications of leadership differently. On the other hand, the practical domains of classroom work also assist me to consider the thoughts of others and connect this knowledge with my personal thoughts about management and leadership. Delivery of presentation on different ideas of leadership is another major aspect of consideration for me that successfully shaped my overall understanding of the concept of leadership. Involvement in different classroom activities helps me to enhance my understanding of the practical implications of the idea of leadership. Various tasks in the form of different assignments encourage me to identify what is happening in different organisations at national and international levels. This form of exploration helps me to figure out that what leaders are actually doing to enhance the overall domain of the business. This form of exploration also helps to identify different leadership challenges and apply relevant strategies to ensure better forms of consideration in the end. It is worthy to mention that the platform of different classroom activities also helps me to successfully connect my knowledge with the other. Now, I am in a better position to establish how different individuals think differently about different organisational situations and apply their knowledge to achieve better outcomes in the end. 
	The approach of various classroom activities gives me a clear chance to express my thoughts about the different forms of leadership. This form of expression eventually assists me to evaluate the effectiveness of my personal thoughts and values of the leadership. I can clearly say that the exploration of my personal thoughts and expressions of the concept of leadership helps me to evaluate the correctness of my opinion. The platform of classroom activities also helps me to connect my aspirations of leadership with the perspectives of others. This form of consideration helps me to explore different dimensions of the idea of leadership concerning the different relevant theories and skills necessary for leadership. 
	It is crucial to indicate that the idea of different classroom activities also strongly shape my perspectives of leading others in different circumstances. This approach also helps me to establish myself as a better leader and a better follower in the future. Exploration of different values and strategies of leadership assist me to identify that which perspective of leadership is feasible in the particular conditions. Active participation in different learning activities helps me to identify the practical implications of the different styles of leadership. This form of exploration also assists me to identify how different leadership styles closely relevant to specific values and leadership skills. The prospect of collaboration in the form of different activities to connect with different forms of leadership styles concerning to the needs of a certain situation. I have a better understanding now how crucial it is for the leader to show a connection with the followers to achieve desired objectives. Involvement in different activities is the major chance for me to expand my knowledge about the various practical implications of the broad concepts relevant to the phenomenon of leadership.
	The learning perspective of different classroom activities provides the chance to deliver theoretical concepts of leadership in practical forms. This form of implication further helps to understand how different strategies of leadership can apply to achieve the objective of a successful leader in the organisational setting (Bolden, 2016). Classroom activities are the successful practical approaches to comprehensively understand the different aspects of leadership and utilise them in the practical form. Active consideration of these activities ultimately guides me to successfully shape my personal approaches to leadership and followership. Undoubtedly, I am in a better position to identify my personal leadership style and its implications due to the active learning of different theories and leadership styles in the classroom. This form of learning encourages me to think about my capacity to lead others and connect them with different types of real-life situations. Growing understanding of different leadership concepts eventually enables me to apply these ideas effectively and efficiently. Understanding of the different perspectives of leadership helps me to shape myself as a better leader and follower for the future. Different leadership activities in the form of various practical exercises assist me to evaluate my leadership approach concerning the perspective of different leadership theories and skills. 
	Skill development in the form of leadership is the basic objective of learning that is successfully achieved through the application of different classroom exercises. It is one effective practical form that ensures proper engagement of all the students. It was a practical chance for the learners to express their intrinsic perspectives of leadership in the practical form and enhance overall understanding level about the various leadership styles and skills. Best leadership practices in the form of activities enhance my overall level of leadership development. Increasing collaboration with others in the form of leadership activities helps me to recognise that leader as an individual can never be successful. There is a need for building an effective interpersonal relationship with the followers. 
Connection of Reflection with Readings
	Different readings are established as the necessary aspect of the academic journey that enhances the overall understanding level of the students about the specific topics and issues. This learning prospect is also adopted in case of my subject of leadership management. Detailed understanding of various assigned readings helps me to keenly identify various perspectives of the core concepts of leadership. The objectives of learning of different leadership theories and styles in only achieve through the significant understanding of various relevant readings. It is noteworthy to mention that these assigned readings expand my horizon of the practical implications of the concept of leadership in both contexts of national and international business organisations. I am in a better position now to assess how effectively different ideas and skills of leadership are utilised by different leaders to achieve their objective of leading workers in an effective manner. 
	Different readings during the coursework of leadership management help me to learn different concepts and ideas that are closely linked with the actual and useful implications of the approach of leadership. The textbook of “Leadership Results: how to create adaptive leaders and high performing organisations for an uncertain world” helps me to establish that why it is mandatory for the leader to play its role as the adaptive leader according to the specific requirements of the situation (Salicru, 2017). This form of consideration can be helpful for me to observe the approach of a complex working environment that encourage leaders to come up from their comfort zones and adopt suitable practical perspectives. Undoubtedly, this particular reading eventually enhances my knowledge to establish that it is crucial for the leader to play a role as the multi-tasker and ensure the active involvement of the followers. Thorough understanding of this piece of literary work also helps me to establish that the idea of adaptive leadership is significant to enhance the performance level of the workers even in the uncertain organisational situations. It is critical for the leader to prepare all the workers to effectively address the issue of uncertainty and ensure the proper execution of different leadership strategies. 
	Comprehensive understanding of the readings relevant to the different aspects of leadership also expands my knowledge in the form of useful reflection. Consideration of the former research work on the idea of leadership helps to recognise what is already achieved in this domain and what are the areas that require necessary improvement. Sustainability and corporate social responsibility are two major aspects relevant to the practical implications of the approach of leadership. The relevant readings help me to identify that how it is utmost crucial for the leaders to play their role to ensure the overall sustainability of the entire internal and external environment for the organisations (Fontaine, 2013). Active cooperation with the external environment helps to achieve better working grounds to achieve the targets of leadership effectively. 
	Values and ethics are major aspects when it comes to the application of effective leadership techniques by the leaders. Detailed understanding of the relevant readings assists me to find out the prevailing connection between the feature of ethics and leadership. This form of understanding eventually expands my knowledge that why it is important for the leaders to play their role as ethical leaders (Schminke, Wells, Peyrefitte, & Sebora, 2002). This form of consideration eventually helps me to consider the importance of values and ethics in the entire scenario of leadership. Ethical leadership is one major objective for the leader to avoid the complications of biasedness and ineffectiveness. I am in a better position to understand that when it comes to the decision-making then leaders need to make fair decisions considering the perspectives of values and ethics. Organisational culture is another critical perspective linked with the approach of the proper application of leadership. Comprehensive understanding of the relevant readings helps me to learn that adoption of the leadership skills and styles according to the particular culture of the culture is important to meet the desired outcomes to following others and achieve better forms of organisational performance (Sarros, Cooper, & Santora, 2008). It is one core responsibility of the leader to ensure the proper execution of the organisational culture in the form of particular values and encourage all workers to follows these values. The paradigm of organisational culture differentiate operations of one organisation from the others and provide a necessary roadmap to the leaders (Masood, Dani, Burns, & Backhouse, 2006). I have learnt that the practical implications of the broader form of leadership can never attain without considering the active role of organisational culture. There is a need to be a proper connection between organisational culture and the practical aspects of the leadership to achieve the objective of leadership development (Avolio & Gardner, 2005). 
Illustration of Different Experiences
	The procedure of reflection can never be considered complete without mentioning the particular experiences that dramatically change my perspective of leading others. This form of understanding helps me to identify all the relevant elements or dimensions of the organisations that play their role in the development of the required idea of leadership. Different workplace experience eventually assists to determine the suitable forms of leadership strategies and suitable leadership styles.  
	Organisational change is one major aspect of the experience for me that influence my entire idea of leadership style and the relevant strategies. It is observed that the attempt of organisational change in any form greatly influences the functioning of the leader (Holten & Brenner, 2015). It is critical for the leader to proactively monitor the needs of the change in the organisation and align all the practical aspects accordingly. Prevalence of change in the form of change of manager greatly impacts the performance level of the workers (Day, 2000). At this specific stage, the role of the leader is immensely crucial to ensure sustainability in the form of the desired performance level of the workers. It is the duty of the leader to engage all the workers with the actual organisational objectives and motivate them to achieve these specific targets. Active involvement of all the shareholders is essential to readily embrace the reality of change in the organisational setting. Application of any form of change in the organisation also makes it essential for the leader to transform its leadership style according to the actual demands of the situation (Day, Fleenor, Atwater, Sturm, & McKee, 2014). Application of the domain of flexibility will be helpful for the leader to adjust in different organisational contexts and successfully achieve desired outcomes. 
Conclusion
[bookmark: _GoBack]	To conclude the discussion in the form of reflection on the course work of leadership management, it is necessary to indicate that adoption of continuous learning perspective is essential for me as the leader to ensure the proper role of leader for the others. Detailed consideration of the different relevant concepts of leadership helps me to figure out how the leader and followers need to perform their job tasks to achieve an optimum level of organisational performance. Proper completion of different learning tasks ultimately helps me to connect my learning with the actual requirements of the main idea of leadership management. 
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