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Assignment # 1
Personality Assessment and Career Aspirations
I took the personality assessment test online and it gave me the following results.
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As it can be seen that my personality type is “The Supervisor”. This supervisors are usually expected to oversee the productivity and working of a group of employees and as I want to build my career in accounting, it would be expected of me to keep an eye on the corporate client accounts and supervise account executives. But to reach at that position it’d take experience gained over a course of years.
I had assessed my knowledge, skills and interests quite a long time ago and I was convinced that I should choose a career in accounts and I aspire to become a CPA soon. This career did interest me right from the start because I knew that I was good with numbers and the fact that I can help businesses by counselling/ advising them about taxation  and financial issues faced by them by becoming a CPA really excites me. 
 	The duties of an account supervisor include overseeing finance processes, reports band audits to make sure that things are going efficiently and look after the working of the subordinates. 
 	I mainly aspire to become a CPA and it resonates with the qualities of supervisor as in the supervisor thinks ahead of time and performs that tasks that need to be completed. As a CPA, I’ll be supposed to advise business or individuals in their financial matters and so I’ll be required to think ahead of time and respond in due time to help mitigate any dangers to the business. I believe my personality type would help me in this well.
As far as employment is concerned, there are numerous growing business in the country and all of them need financial supervision and advice. Also, many new ones are entering the market and this trend is increasing day by day. 
A research conducted about multi owner accounting firms has confirmed that accounting firms attract better employees if they offer them better benefits. This consequently leads to better market position of the firm and higher profitability.  So when it comes to monetary valuation, we can say that there are enough incentives for accountants and CPAs to pursue these degrees.
Another research confirms that companies who have employees affiliated with audit firms get better and actionable audit information/ reports.  So companies are more likely to hire auditors or accountants who have affiliations for better results. 
 	There have been attempts to gauge the worth of the workers and this has been attracting accounting graduates and CPAs as a research by Robin Roslender from the university of Sterling shows. The findings of the research indicate that this aspect has been relatively less worked on and the workers contribution has been measured by the financial positioning or the market value of the firms. Now attention is being diverted to this so that necessary measures be taken to enhance worker outcomes and improve the market position of the firms.
All my study leads me to conclude that I am a good fit for the job in accounting and my knowledge, skills and relevant experience makes me good candidate for such a job. I can learn and improve with time and hence my prospects will also multiply.
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