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Ethics and Trust at Work
Organizational behavior is instrumental to ensure its success in delivering and achieving its core mandate. At the core of this is code of ethics which alludes to assessment and decision to be consistent in adhering to the moral standards. In reference to the moral muteness, adhering to moral decisions and acting ethically in the work environment and awareness is increasing momentarily. The management is usually in full knowledge on the obligation eliminating the unethical behaviors and instead prompting a culture of practicing the best moral options.  Fronting decisions guided by ethics helps to generate trust in the workplace. In addition, commanding respect, moral obligation, consideration and caring for welfare. The aforementioned practices deemed as ethical builds a foundation and a path to breaking the menace of moral muteness. Business law demands the incorporation of ethical decision making which are co-extensive to achieving proper organizational management. According to the law, there are no stipulations on how to bar unethical decisions which also the contrary is affirmative. Taking an example in relation to the article reading, taking care of the morale of the workforce is ethical, and betraying the confidence is unethical and goes against social laws depicting the nature of moral muteness in organizational management. Decisions made on the basis of law more than simply codify ethical decisions.
In matters of business and corporate ethics, a case involving an employee treating information with much confidentiality can be deemed as ethical. Commonly, firms have instituted policies to facilitate how to effectively address matters of confidentiality. This includes the regulation workforce relations and sharing of personal issues which can be used against them to demean their confidence and esteem. For instance, any matters of harassment accorded to any worker ought to be comprehensively analyzed and assessed which could in the eventuality affect productivity. 
Essentially, organizational decisions are consequential. As such, taking the wrong road and making unethical decisions and practices as expected ought to land the management and the employee in a confrontation. It is therefore important to take the initiative to address the prevailing issues in consideration of the accorded ethical and legal ramifications. Workplace discrimination is one of the prominent issues at corporate levels that management tends to ignore even with full knowledge of the responsibility to protect the interests of a diverse workforce. 
Discrimination has always been propelled on the basis of sex, religion, ethnicity and race. Drawing from such a scenario, it is tentative that the cause for no action is because of the supervisor ignoring the business ethics stipulations and applying what they deem as appropriate. It is then the responsibility for the top administration to evaluate the case and conduct investigation to eliminate the prevalence of moral muteness.  
To postulate my opinion on the articles premise, I would like to consider the case on infringement of privacy of data. When personal information gets to the wrong hands, there is a grave danger awaiting in the context of unethical conduct, manipulation and extensively promoting negative energy. The most important thing that every organization can act is through the establishment of appropriate infrastructure that cautions and allows protection of data. 
Going by that observation, matters of business ethics can only be dealt in completeness by first acknowledging that indeed moral muteness has had a large contribution in promoting unethical conduct within the organizations. Research affirms that indeed if we build ethics and character by caring about others, it is possible to elevate each other. The only unfortunate precedence is that due to moral muteness, the reverse has always prevailed. All in all, we need to initiate a conversation on how to build business and workforce integrity. 
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