Lewin’s theory of democratic leadership
Introduction
Kurt Lewin has introduced new dynamics into the field of management. From managing the very small dynamics in an organizational structure, to enshrining social groups with the true spirit of democracy; Lewin has brought up a whole new approach to strengthen Institutions. A thorough study of Lewin’s theory about the democratic leadership makes one to opine that 
Thesis statement “the transition of democratic norms from the upper hierarchy ensures participation and then the triumph in healthcare sector which remains in transition” 
This is how Lewin has underpinned democracy with the fate of healthcare sector. For him a true intuitional approach is when there are democratic norms been practiced in it.  
Body Paragraph 1: Transition is the primary requisite everywhere
The management hierarchy in an organizational setup never comes to hold the things permanently, neither any organization aims are static. If any one of these two conditions become static, the institutional growth comes to halt. This is how the primary question is addressed to some extent, that absence of a static concept can lower disruptions to much extent.
Healthcare never has seen a kind of static environment, every time and everywhere health sector is experiencing new growths, which is infect transition.
[bookmark: _GoBack]Healthcare sector also employs transitions in thoughts and ideas, which increases the possibilities of new cures in healthcare.  
Body Paragraph 2: Democracy substitutes organizational hierarchy and ensures participation. 
Wherever an institution or an organization gets stuck with a personality or a thought, it ends participation. Healthcare has many dynamics, such is the pre-requisite for an individual’s holding a position at a healthcare institute. To conform with the ideas of providing timely and in a mannerly way the facilities of healthcare, an inspiration from the democratic institutions can serve the purpose.  
In healthcare, democracy is to let everyone be open. 
Allow everyone to come up with newer ideas to make the chances of disease spread minimum. 
An evolution in healthcare, reflects the spirit of democracy.
Body Paragraph 3: Transition from upper hierarchy sets the course for future 
It is not in any single model of management where transitions are pre- requisite. It happens everywhere and is not new. People come and go, they share ideas and views and they make space for others to grow. This is what the evolution is called. If the upper hierarchy slows down the process of transition, it halts the growth of the newcomers. Such is the case in the health sector. No new practice will ensure the success of new methods of curing diseases.  
As according to Lewin, transition sets the pattern of future discoveries. 
Transition is the discovery of new methodologies in health sector.
Transition is the sharing of ideas and views with the next one in the rows. 
Body Paragraph 4: Triumph is in transition.
This is simply movement. A movement not just on the grounds, but in the minds, ways and different methodology- ensures triumph. This is the rejection of the static state. In such a state, ideas become stuck and things become static too. that is how also ideas comes to stop and evolution becomes a secondary choice which gradually becomes an option to opt. 
Success is when there is motion. 
The healthcare is evolutionary, this needs a transition in thoughts. 
Lewin mentions that static disrupts evolution, which is right.
Conclusion
Every supporting argument mentioned above comes to the point that if one stuck somewhere and ideas seems to not come timely, happens when there is no participation. No participation is the stoppage of transition and accumulation of everything in just some hands. This is disastrous in the health sector where every second comes with a new discovery. Hence, the transition in democratic norms from upper hierarchy is everything but to stop one from expressing his imaginations. Lewin has therefore accumulated very differently the democratic concepts into the sector of health.   
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