BUS 340
Introduction to Information Systems
Professor haddad

3dq1 
What role does database management play in managing data as a business resource? How will wireless information appliances and services affect the business use of the Internet and the Web? Explain.
 
Data administration is a managing as a business resource, including database planning, developing and implementing standards, defining constraints and procedures, and conceptual and logical database design. The data manager is responsible for corporate information resources, including non-computerized data. Currently, when thinking about the strategy of planning an information system, an increasing emphasis is placed on the importance of blood pressure. Organizations are more and more inclined to pay attention to the value of the data used or collected in their information system as a means of achieving higher competitiveness. As a result, a mandatory requirement arises to merge the strategy of building information systems with a business. -strategies of the organization.
Although the use of the Internet was initially imposed via e-mail services, Web applications have democratized it. It is through the communication services, i.e. the exchange of information between interlocutors, that the general public has invested the Internet whereas the latter has existed for many years, with a use reserved for specialists.

4 DAQ1
DQ (C) – Discussion Question 1 – (CDQ directed at upcoming CLA1) Undergraduate Level
Ferré, S., & Ridoux, O. (2004). Introduction to logical information systems. Information Processing & Management, 40(3), 383-419.

The purpose of the article entitled, “Introduction to logical information systems” is to explain that the logistic information system (LIS) is one of the most important parts of a corporate information system (CIS). It allows to solve, optimize, automate tasks related to the planning and management of primarily warehouse and transport resources.
The author supports the argument because logistics is, above all, the management of financial, material and resource flows. The person holding the post of logistician, first of all, must be a good manager and strategist. In addition, be able to find alternative work options, think through the most effective actions, anticipate emergency situations and possible unplanned expenses.The scope of delivery of goods is not at all template, as it may seem at first glance. After all, each individual case of transportation and transportation of goods or services must have its own decision and an individual plan of action.

The most important aspect of the article is that the main task of most transport companies is to deliver the goods strictly at the agreed time (the common concept is “just in time”). Modern logistics IT systems offer not only multifunctional capabilities. Distinctive features of promising IT systems are their flexibility and ability to integrate. Flexibility - in terms of the utility of these systems in changing, dynamic business processes. By integration is meant integration into modern IT infrastructures, integration of processes that go beyond a single enterprise, and modern technologies (for example, RFID). All this is possible thanks to the evolving, upgradeable and customizable standard software.
ABSTRACT

Logical information systems (LIS) use logic in a uniform way to describe their contents, to query it, to navigate through it, to analyze it, and to maintain it. They can be given an abstract specification that does not depend on the choice of a particular logic, and concrete instances can be obtained by instantiating this specification with a particular logic. In fact, a logic plays in a LIS the role of a schema in databases. We present the principles of LIS, the constraints they impose on the expression of logics, and hints for their effective implementation.
 “IMPORTANT” - Include the citation for the article 
5DQ1
Through this course, I learned that an information structure is a set of consistent machineries that collect, work, store data and distribute information and be responsible for a response mechanism to monitor presentation. The finding of this course is that the structure is unspoken as some object that is concurrently reflected as an entire, and as a mixture of varied elements joint in the interests of attaining the objectives set. 

The idea of "system" is extensive and has several semantic significances. Most frequently it is used for a usual of hardware and software. The structure may be named the hardware of the processer. A structure can also be reflected as a set of plans for solving precise applied difficulties, complemented by procedures for upholding documentation and handling calculations. 
 
5dq1 is referencing this assignment that I am submitting
Week 8 CLA 2 Assignment Reference
Comprehensive Learning Assessment 2
Read the Chapter 11 case study: Does IBM’s Watson Have a Future in Business? (pg. 447) and the Chapter 13 case study: ConAgra’s Recipe for a Better Human Resources System (pg. 522). Answer the following questions:
Chapter 11:
Watson into a practical tool for business has been harder than initially conceived. After using it unsuccessfully to address the problems that other computers had been unable to solve, IBM modified its strategy in 2014. The change was that, instead of selling Watson as a single system, it was divided into different components that are now sold by separated as concrete commercial solutions. The Watson line comprises 40 articles, such as a speech recognition service, which constitute a less ambitious but more pragmatic application of an expanding technology.
The future of the technology that IBM sees is one that lies beyond the devices: the future is the data and how these manage to be used for the benefit of the users and, of course, to create new business opportunities for those who know how to take advantage of the vast amount of information that produces the digital life of virtually everyone. 
Chapter 13:
Methods of building a personnel management system should be clear, reasonable and comfortable. Ideally, the EMS has conceptual unity, simple terminology. But you need to understand that analyzing, processing information, developing solutions to problems and implementing changes takes time and requires financial investments. That is why it is rational to maintain the functioning of the existing EMS, rather than develop a potentially new one.
ConAgra achieved My Recipe in three phases in a fifteen-month period frame assignment. Among the standard mastermind, ConAgra rested the over-all UI and unspoken the Success Factors Learning mechanical assembly and Sequence and Expansion modules.
 The My Recipe meeting picked practice deadlines that match with the period the predefined events were frequently accomplished. 
.6dq1
Decision Support Systems (DSS- Decision Support System - DSS) are information systems designed to assist the manager (decision maker – LPR) in making management decisions, combining data, complex analytical models and convenient software into a single IS .The essential difference between the DSS and the above-described expert systems is that the DSS is designed to help a person (DM) in solving the problem before him, and the expert systems try to replace the person in solving some problem.DSS provide the decision maker with the opportunity to evaluate (rank) alternative solutions (hereinafter - alternatives). The decision on the choice of alternatives is made by man. 

7 DQ1
Benbasat, I., Gefen, D., & Pavlou, P. A. (2010). Introduction to the special issue on novel perspectives on trust in information systems. Mis Quarterly, 34(2), 367-371. 
The purpose of this article is to explain that this distinct issue purposes to arrange for a timely and uniting forum for investigators and specialists to challenge some of the important and practical problems about experiential evaluation of info visualizations. method is based on the use of network graphics and traditional methods of its analysis and optimization. The concepts of work and events take on a character that corresponds to the management process, namely: a work is defined as a specific management task that is solved by the employees of this management personnel; an event means a specific document that was compiled during the execution of the work (the final event) or will be used during the execution of the work (the initial event).
Analysis of the network management model produced by traditional methods. There is a critical path, time reserves (each work produced by the managerial apparatus is characterized by its duration, the time of occurrence of each event is determined), bottlenecks are determined, resources are redistributed, etc.
Abstract
Throughout the 1990s, we have witnessed the burgeoning interest and rapidly advancing technologies in the "eld of information visualization. This "eld has captured the imagination of researchers and practitioners from a wide range of disciplines all over the world. Increasingly powerful and visually appealing information visualization techniques are "nding their way into everyday life in our information society.
8 DQ1
The discussion examines aspects of the organizational behavior of companies engaged in international business related to intercultural differences. The starting point for studying the influence that different cultures have on organizational behavior is the notion of “organizational culture”. There are national, social, ethical, legal, political and economic features of different countries that affect the organizational behavior and culture of businesses.

The exercises in this chapter reveal the position of nationwide culture, which is embodied in religion, language, history, traditions, customs, usually putative norms of behavior, rules of doing business. Recently a new discipline “Social anthropology” has been formed, which also deals with these issues. The proposed exercises pay attention to the difference between national cultures from each other, and the specific behavior of people belonging to different cultures. The features of the organizational culture of companies are considered. To study the characteristics of national culture that influence the organizational behavior of companies, various characteristics are used. The most famous are such parameters that allow to determine cultural differences and cultural similarities, such as attitude to nature, attitude to time, individualism — collectivism, distance of power, masculinity — femininity, attitude to formalities, religion, language and others.
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