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Unit 2 Assignment 
In recent years, there has been a tremendous increase in the popularity of the body tattoos. People regardless of their age are interested in getting a tattoo. Despite the immense popularity of tattoos, hiring an applicant that has several tattoos on his/her body is still a taboo. There has been a huge debate regarding the rejection of the applicants based on their tattoo (Osland & Clinch, 2014). This discrimination is still prevailing in our society due to which many people have to face several hurdles just to get their dream job.
In our society, there is a stigma that is associated with tattoos that people, who are gang members or part of a certain cult have tattoos. Due to this reason, it has been observed that employees are directed to cover their tattoo while they are at their workplace. Additionally, there is a certain dress code for the people who have tattoos so that they can also blend in with other employees. The author Stephen Allred in his article (Allred, 2016), also highlighted the issue of discrimination based on the tattoo by discussing various cases. According to the author, the equal protection clause that is stated in the fourteenth amendment states that every citizen must be treated equally so as every employee in the company must be treated equally. Thus, an employee must be judged based on his or her abilities rather than tattoo as it is their personal choice. However, despite the laws, people having tattoos are still discriminated at the workplace.
As mentioned earlier, tattoos have a significance in an individual’s life. Many people have tattoos because it is the requirement of their religion. For instance, people who practice Kemeticisim, a religion with roots in ancient Egypt have bands that are tattooed on both of their wrists (Allred, 2016). However, living in a country where it is allowed to practice any religion freely, people are still required to cover the tattoo that has a specific religious significance for them.
Thus, it is necessary to respect other people's choices rather than criticizing and discriminating against them based on their physical appearance. Although, due to the awareness and popularity of the tattoos, people are becoming more tolerant yet still, there is a need for specific laws that prohibit discrimination based on having a tattoo.
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