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Terms related to Cultural Diversity
	Most of the states in the world are operating in the regions that are featured by the existence of various types of culture amongst the people. In the nursing profession, however, cultural diversity is a common thing encountered in healthcare provision. Some of the terms that are related to cultural diversity include discrimination (Ribeiro et al., 2017). This refers to the act of giving favors to some patients from one's culture. For example, in my professional career, I may feel like attending the patients whom I recognized they are from my own culture first before other clients from other cultures despite them arriving late.
           Ethnocentrism is another that is used to refer to the act of thinking about the superiority that is associated with their culture — this term in the nursing profession guides nurses in the making based on their judgments. For example, an instance where a nurse does not attend to the patient's condition due to misunderstanding due to the language barrier. Besides, prejudice refers to making false generations to a certain culture (Ribeiro et al., 2017). For example, in the case where nurses refuse to attend to the client of certain cultures and associate them with being rude.
Cultural Self-Assessment
           Cultural self-assessment is essential in evaluating the beliefs, practices, and attitudes that nurses possess in healthcare provision (Hanna et al., 2016). This helps in developing a list of the weaknesses and strengths in relation to culture hence improving the quality of services in healthcare.
Congruent Nursing Care
           The following are steps followed. Firstly, the cultural assessment of an individual and the client. Goal setting is the second step, which involves a decision from members of the family. Planning is the third step, which involves healthcare professionals making decisions on the appropriate healthcare services (Marion et al., 2016). The implementation step involves actual actions and treatment for the patient. Evaluation is the last that is consists of making analyses of the healthcare plan chosen on its effectiveness, among other considerations. 
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