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Leadership
Inspiration by some, for a millions, a leader is assigned for the purpose to make sure that the people achieve great results. A successful leader has the ability to identify and apply the perfect strategy to blend in, cope up at the right time. For an effective leadership and influential among people,  the key components are advocacy, influence, power, and authenticity. (TD., 2017)
Without the perk of influence, there is no leadership since influencing and inspiring are the two sourcing due to which a leaders leads. A leader is born with a positive perception and a future seeing visibility, due to which people are confident in listening to them, and hear what they has to say. These qualities ensure that the leader have the ability to influence people. This is the quality that pushers the trust of other individuals in them. The leaders allow other individuals to follow them because of their influencing power, regardless of their title (Yukl, 1998). 
A leader is always excellent in the terms of communicating power, with excelling other 

forms of leadership as well. In some parts, leadership is servant based, in which team building is used as a motive. The team is encouraged to be included in the group decision making through valuable sharing of the ideas. He might be getting just the focused and positive attention through the dedicated team members. They utilize advocacy through the powers of listening, persuasion, foresight, acceptance, awareness and authenticity, an over the hedge team approach, and commitment which ensures an equal growth rate among all team members. 

	On the other hand, Authentic Leadership is the approach which effectively utilizes, and emphasizes on setting a foundation for the legitimacy through his honest relations and following the input valued pathway which is the main foundation for their ethical concerns hence, profounding the authenticated leadership.
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