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 Race and Ethnicity
	Living on the shore of the 21st century, people face the issue of racism in society that is an unacceptable attitude. The cultural differences, physical appearances, and ethnic backgrounds lead to the problem of racism in the society. Many people face this grave and serious issue almost every single day of their lives and have to fight against it to finish the negative feelings and discrimination. In our everyday conversations we use words like stereotypes, prejudice, and discrimination. There is a difference between the meanings and contexts of these words but their relationship to racism is almost the same. 
Stereotypes and Racism
	Stereotypes are a group that is positive for its own people, but negative for the other groups. Mostly, the stereotypes develop negative attitudes and feelings towards the other groups on the basis of race. These racial stereotypes are developed in many different ways. They learn to develop a specific attitude towards people and objects by dividing them into categories and attributing vales according to that. The American society has a lot of racism and there is a large number of stereotypes in the society. The people are seen developing irrational and harsh attitudes towards the people who do not belong to their group. They are strict upon their beliefs about the concept of racism and do not like or prefer the involvement of people from the other race in their group (Dame, 2019). I have seen that the stereotypes develop the feelings of hatred and aggression that leads to a wrong sense of superiority and entitlement. 
Prejudice and Racism
	The beliefs, feelings, attitudes, and thoughts held by someone about a specific group is referred to as Prejudice. One category of people is considered more superior than the other category without any specific or significant reasons. A racial majority mostly uses this set of practices for the disadvantage of a racial minority in the society. Racism is a major form of prejudice present in the American society. One type of skin tone is considered superior over the other without any other information related to his achievements or potential. Regardless of his capabilities and abilities, he and his group experience more racial prejudice than the other members of the society (Noon, 2018). 
Discrimination and Racism
	The actions against any group of people in the society is referred to as discrimination. It is a set of social problems that can be based on religion, age, health or any other thing. Racial discrimination has been a part of the long U.S history for a long time and is present even in the current era. The racial discrimination leads to providing benefits to the people who are privileged in their skin tone. These individuals are defined as dominant in the society and they spend their lives with a set of advantages given to them due to the color of their skin. On the other hand, the other group of individuals has to live in disadvantages because of the color of their skin. Sometimes the discriminators are harmful as they tend to ignore humanity and the uniqueness in other people. 
Conclusion
	The racism has been a major issue in the United States and is still common in practice even in this modern era. It is effecting the social, personal, emotional, mental, and psychological lives of people of in the society. The victims of racism have to face the issues like prejudice, discrimination, and stereotyping every day in their lives. More awareness and knowledge should be given to people about this issue so that there comes an end to it and a society free of racism is created in which every individual is embraced, valued, and appreciated. 
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