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Exploring Reliability
This paper emphasizes on the different types of reliability and validity that are used in the Values and Motives Questionnaire. Moreover, this will be also including the strengths and concerns that are related to the VMQ by framing an opinion about the test within the limitations of the available data. Furthermore, this paper will aim to convey information relating to the sample size, nature of the population, which can make an impact on the constructs being tested by the test.  
Exploration of Reliability and Validity 
	The principle of validity and reliability is accepted by the researchers, and this is mostly used in the qualitative research methodology (Roberts & Priest, 2006). Value Motives Inventory can be also related to the Values and Motives Questionnaire, which helps to examine, the motivation of individuals, concerning their daily based activities. The VMQ ensures a clear understanding of values by assessing three main areas, that include interpersonal, intrinsic, and extrinsic values. Intrinsic values are the combination of individuals' belief systems and personal behavioral patterns. According to Values and Motives Inventory, (n.d.), interpersonal values emphasize the relationship concerns and links of an individual with the other members. Lastly, extrinsic values are those factors, which provide motivation at the workplace. 
	Based on the content available in the VMQ, two types of reliability are being discussed which include inter-rater reliability and internal consistency. Inter-rater reliability in the literature review of VMQ is used to portray an agreement over the same data by different individuals(Values and Motives Inventory, n.d.). Another type of reliability includes internal consistency that focuses on the methods of engagement of each item being associated positively in scoring on the available scales. Researchers have utilized the Cronbach's Alpha coefficient for the measurement of reliability (Heale & Twycross, 2015). Furthermore, researchers have used sampling and construct validity in the VMQ. First type of validity is a sampling that ensures that a wide range of areas is being covered by the measurement in VMQ.
Areas of Concerns and Strength 
The following section will be providing an understanding regarding the areas of concern and strengths that concerns to VMQ. Based on the data available in the VMQ, the range of co-efficient ranges from .52 to .83, while a correlation ranging between +/- .3 to +/- .5 are meant as moderate correlation (Values and Motives Inventory, n.d.). A strong correlation is the one, which is above +/- .5, and more than .7 concludes that two constructs can be utilized interchangeably. Moreover, higher interest correlation means that co-efficient alpha will be also higher and these can possibly show errors in a particular problem. As constructs of VMQ and 16PF are different, so the validity of these require different constructs for the purpose to provide varying scores. When there is a lesser correlation coefficient (.5), then it is said to be invalid (Values and Motives Inventory, n.d.). Based on the VMQ and 16 PF correlation co-efficient, for privacy, it is -.41, and impression management counts with the correlation coefficient of .4. The constructs for the VMQ and opposition (OPP), indicates the two scoring data, which has a .7 co-relation co-efficient (Values and Motives Inventory, n.d.). This is the indication of the strong relation of scores, while the result is that .58 is the co-efficient of the constructs of social desirability and .73 for affiliations.  
Sample Size and Nature of Population
[bookmark: _GoBack]While conducting research, deciding the sample size, and nature of the population are an integral part of a reliable research. Lower standard error means that there is a larger population being included in the research. The validity of the test is reduced when the value for the Standard Error Measurement is higher. This represents that scores differ from those analyzed in the total population.
The VMQ provides general information about the internal consistency reliability and Standard Error Measurement, whereas coefficient alpha is used for the measurement of the internal consistency (Values and Motives Inventory, n.d.). The overall range for the coefficients is noted as .5, but they all are comprised of varying ranges. The internal consistency is the source that fulfills the needs of a reliable instrument in the research (Merk et al., 2017). While the standard deviations get impacted but he unreliable and unequal distribution of scores in any test, but the deviation in the scores is acceptable and there is no as such high correlation in the test results.  
 For the research, researchers have selected those participants who tend to possess higher education ration as compared to other populations. This population includes students from psychology and MBA students, which portrays that study is based on a specific population (Values and Motives Inventory, n.d.). However, VMQ does not include any comparison of any specific culture and country. Specific cultures as an instrument are beneficial for the comparison of the demographics, and this ensures the inclusion of all populations. The selection of a specific population for the research means that not everyone is included to contribute to the research, and the results achieved by the VMQ do not allow us to deduce a generalized outcome or a result (Taherdoost, 2016).  
Summary
The overall values used in the VMQ look interesting and this includes the assessment of value systems of individuals and their subjective feelings, which cannot be empirically proved. I believe that the inclusion of various cultures and populations could have provided a reliable result for generalizability. The inclusion of more population groups will be beneficial to provide a wider range of information. Nevertheless, the reliability and validity of the instruments used in the VMQ cannot be rejected because this connects to a concern for conducting research based on higher co-relations.
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