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Organizational Culture
The article and material in it related to organizational culture because both, a part of the article is concerned about belief and actions are taken for the purpose to benefits the community/communities where the company/companies operate. The article can be linked with organizational culture because organizational culture contains the behaviors and values which add to the unique social and psychological environment of a business or organizations while article encompasses that companies need to make decisions which are in the best interest of community and organization (McGregor, 2019). 
Communication
	The article relates to organizational behavior and communication because communication in an organization means as the act of conveying meanings/message from one person to another by the usage of joint understood signs and rules etc. While the article is also about the communication of single concern “maximizing shareholder profits no longer can be the primary goal of corporations” through mutual signs, understandings, and agreements. 
Decision Making
The article is about the decisions taken by the Chief Executive Officers (CEOs) of 192 top and large companies on behalf of their organizations or companies. CEOs decide that maximizing shareholders’ profits is no longer a primary goal of firms, while they should consider employees’ benefits and community wellness (McGregor, 2019). While the organizational decision making is similar as it is the process through which one or more organizational units and leaders make the decision(s) on the behalf of the corporation/organization. Hence, the article and organizational behavior and decision making can be linked. 
Organizational Structure and Design 
Organizational structure is the formal authority and roles in the organization and organizational design is a formal procedure to integrate individuals (people), technology and information in the organization. So the concept (Organizational Structure and Design) can be allied with the article studied because the article also positions that organization catch-up with several members while investing in employees, society, information, and technology to benefit every stakeholder. 
Leadership
[bookmark: _GoBack]	Leadership is the management’s capability to make organizational decisions that inspire others (individuals or groups) to perform better and well. As well as it the way to direct behaviors towards the accomplishment of shared/common goal or objective. On the other side, the article is about CEOs statements that business leaders have to balance shareholders needs with employees, customers, suppliers, and communities and to provide the right to employees to choose directors (McGregor, 2019). So this also leads to inspiring employees (and suppliers as well) to perform well and better and that’s why the article and Organziational Behavior may be allied. 
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