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Inappropriate Computer Use
 Business Ethics in the workplace an encouraging ambiance at the workplace that leads to satisfied and happy employees. While an unethical dilemma results in leaving work early or deceitful to potential clients. In this regard, setting up an ethical policy fosters strong business ethics at a workplace that clearly spells out what is ethical and what is unethical. Such policies ensure the integrity and a clear vision that are always embodied by the higher management, and hence employees’ expectation to work will be ethical and fair. 
	Employees, however, may be expected to use computer inappropriately by doing non-company work at company time. This could possibly put the company and their job at risk by jeopardizing security-related concerns such as company data and workplace harassment (Herath and Wijayanayake). Employees use a computer for performing banking transaction, shopping and accessing to their social media sites and emails (Sonny S. Ariss). This will eventually slow the computer processes and business could be prevented or hindered. The company, though, has both legal and moral obligations for the protection of sensitive data (Herath and Wijayanayake). This data could be of customers, contracts or even staff personal records. In such cases, employers must have a sound business reason to suspect the employee on legal frameworks. 

	Therefore, the company requires to restrict access to computer drives or data by licensed software. Such companies who monitor their employees’ use of computer and the internet can have access to block specific sites. Training, on the other hand, could possibly play a vital role in dealing with ethical issues and cover all the aspects. Moreover, some business intellectual views the unethical use of computers at the workplace as a violation of the fourth amendment and this is equal to a seizure of property. Moreover, the employees lose their confidence related to privacy in the workplace. 
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